(U.P. HOUSING & DEVELOPMENT BOARD)
104 , HETAT Teft AR, d=w=aa9

s (95D e argamT-23/2012
TS feies: ) =, 2013

2.  3YT ITETH AT,
3. Ta= o=,

4. H=T ATHI=T,

5. ¥ fafer gemeft,

6. YT drxdfdg RIS,
frearaRyg A sriza srfasRal/adarRaY ot arfdes mudta uf@dfe d uqF
@i =T Hatsstes  (Satisfactory), Sa#/3r=st (Good) aar JAfascad

(Very Good) sivft & s mder ufafee urasal srfde gRT usdd ycd[hed @
Tr=aRer & wE 7

st s e, refteor sifviar, gdiar g7, o=a-13 gRT 99 2008-09
¥ wftepcreratl siferepet T WaTT @t TR Avft Y S fhd ST @ e
H U ucarEded féares 25.08.2012 &l He=d Hi=a, 30W0 THA b g J
SIS STATEYT WRAT 36/1/ 78—aT.—2/2013 &A1 01 Wweast, 2013 #F & et
GERIT P JATHR HBIRAATE THed D T H g uiRug &b 22347 a5 A
g T=AT-09 YT uda fhar |

2. Ta9ly @O RT wride ITAPT-2, 3T Uael &A@ U EHedl
746/H10—2/2012, &0 20.02.13 grT &HfAe rdiear dw=aT 7631/2002 cdgad
919 I 36 gfisar g 3= # "o =Fatey & Fvita f@Aies 12.05.2008
& HH H grfde mudtr yldfe & s d enea & 9 EHS AT
36/1/78—h1—-2/2013, f&TaF 01.02.2013 & @RI arfdes Mudtar wfdfe #
Hargstes (Satisfactory) Iar#/3r=t (Good) @ar fasad (Very Good) AT &
e yemaeT R o va Sus Fearur @ T # Faaq Aot o
=T E -

31) Hdaigstaes  (Satisfactory) Iaa#/sr=r (Good) 3fadad  (VeryGood) Uvd
Iape (Outstanding) AT 3fdha Fa s ot Ruafa & st Aef=a
fFar s ot fAoter o= = 2

@) EerE/3rEdaEs e (Bad/Unsatisfactory)BfE/ufareperufatte oo de@—a va
‘uftraser wfafe’ & fOee ura deamEeT & F=arRo & ey d 3w
UeeT BRI dash @fdamer arfdes muta Rulel & fawe vemdeT 0

Gy Hadg HAHAT o1 FFAge=n) FuArast—1995 @ udrdt 81 o1 Scaied dhed

i -2



BU HdlusiAop(satisfactory) Sam/3r®t (Good) aar arfasard (Very Good)
AT = He uflafe uraedl rfEe gRT y&@EheT a1 v SaD

Frearer 8q @i s9rT @ Frfa emeaker @Aies 01.02.2013 #
FFr=ferRaa =aw=am o1 urfaa= fhar =i 8 -

1. wfe ufafe urawmal orfde 3ifdha ot =it aFT I Tgga =&t ¥ 3=
IaP Taee wgHha R Afda ysdeT a1 argdar 8, ar g8 ufdfe
TG fpa s @ @A | af Arg & Hiaew 39T ucamEe == iebal
UTahRt J Uoh dftkd Uz @ uIeahiEl &l uxdqd e HHIT1 Iie
itepat urfeepRt & U ufdad U= o1 HIg uriae$t 3ueer = &, af
ftepat UTiErepRT &€ 19T UeImaeT U= e SO |

2. garieyfa v dfera e & urfeEt 3rear = ieal urfaepEt gr=r
e wifld @ s =& v gy ww g @ Hfiae sqE=a
grfereR<t, e ufdfe 3ifdha ot &, = T==aT Ut @bt ATt |
ufceer org 8 o afe wgRa urfdes$t, e ufafe ifesa @t 8,
mﬁaﬁ@qﬁﬁmﬁﬂﬁwﬁmmﬁﬁwﬁm
Fraffaa &, | 3me=m 3maféra =&t geft

3. U ufda Tue & urfaasr<St 31ear <diehal uTferesr<t, =rerferfa F-154}
yfdfee 3fdha e arar uTfarap=T Bl 3T==T o ST 3T Afe Bhig 3==r
A& = B, al JHea a=l @ ATl # Ucaaed gz a9 oed 8o
gl Arg @ Htae Jpeor e urfRa b= s=emi

4. IUAFAHIR 9TRd AReT HdfHd TAvhRt Aasw ot ARaa wa 2
Tiaa fp=am =

5. Iudeda wxdR # & =t =eweneEr atRa fear = sneEr a8,
aahgaeﬁaﬁaﬁéﬁ?ﬁwmmﬁmﬂtﬁml
3. H10 gRYe gRT Uxdd u=dE & faearRiuea Jd—a=fa & gy F
arfi¥es Mot ufdfee & oaissae  (Satisfactory), Sad®/3T®T (Good) a=T
fasca® (Very Good) AT o g e RS s va 39 fFea=or
@ TE H HIAG JFTHET-2, 3Io"o TMHA & Frfa ermrEAeer S==m
36/1/78—%p1.—2/2013 f&TeH 01 w=adt, 2013 # & =T =ra=ar ol aRue
T 3ftepa o St b1 Aot o= = 21
4. #ro gReg grT arfde mMuta ufafe # ug ot =t 3ioft & RAse
U gogmded @ F=arRer @ weeg # I8 UdiEvr oI YA uflRug B
Frofarel uv=qa o= & fov FreafeRaa =@t o o7 fear = 2 -
1. SITETE 3TTIeRT
2. sfiadt izsm wmon, Sgad Feeres, Adsi-es 3uH <RI 3T ueel.
A |
3. uHRdg Hf¥a, &1fHe, 3090 e @ ufaf—fer

4. 3UT IAET IARIAA, FRMHAS (FATSTh He=A)
4. 31a: Iugada eTTARE f@Aies 01.02.2013 # wifdurHa =awRm J
giReg @ TOHed fEerRAl/ sdarR=n ot ot /v o vd e
oo
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muter ufdfe A ugra ot =t Aoft B feeg At hig vycmaea ure s8iar
2, a9 I MU HIS, AT Bl Uf¥a AT JiAfead H |

HerTeh: Tlad | OQJ}
&8 He)
ST 3TTERT
gowio (050 /3o agfeis ;)2,{3]'&31&

yfaferia: F=afaRaa ot ==l va ravas hrRIdaE! adq afEa -

1. TEE YT IETH  IRIET /AT AT 3T /EHEA  3Tedteor
stta=ar/srfaen=ft  stirda/~msa aRIs=T  uegus/fAeres,  oT
STTaTH AT /TETAD AT AT /S e Ua=<Ih,

3T ATATRT YA BTARTH A /AMAT JTTHAPT, HTToTd, a3 |
3.  TOUS, PRSI A, AT A3 |

4. IOy SRITEOSRT, TE<ET JITHPT, =TT o=GTS |
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TRA1-36 /1 /78—H1—2 /2013

UYa,
g S
T g,
IR Y IR |

ar ¥, :
T Y wfug/ afe,
IR YSY IR |

BIfPD T2 G, faid (01 HRaNI, 2013

fawg — aiffe Mudg gfife § dawoHa  (Satisfactory), STH/ 3@,
(Good) T2 3ifd I (Very Good) ST o favg yEeT A 9
U4 IS IR & T |

DU FAARIG INRARY [QHAIS 21.01.2003 T HeH T80 o, forvis
gR1 affe o ufife qifed ovd oo 9wfa wiffe & W o 1@
qeRYT & R W AR A 9 @ aven @ W g AT @ @awen
fea &

1) ST (Outstanding)

2) 3fa I (Very Good)
3) I/ W1 (Good)

4) ANeHS (Satisfactory)

5) W4/ JRANoHd (Bad/ Unsatisfactory)
B 15 L 5 S B A 2 5

i Ly St . 3

.

2— ffae adier w7631 3l 2002, <9 T4 M I A6 givedr
% uiRa 1. wared rre & fofa RAid 12.05.2008 &1 yRifes ofw Fsaq e

36. In our opinion, fair play required that the respondent should have

communicated the ‘good’ entry of 1993-94 to the appellant so that



37.

3%

40.
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for upgrading the same so that he could be eligible for promotion.
Non-communication of the said entry, in our opinion, was hence
unfair on the part of the respondent and hence violative of natural

justice.

Originally there were said to be only two principles of natural
justice: (1) the rule against bias and (2) the right to be heard (audi
alteram partem). However, subsequently, as noted in A.K. Kraipak’s
case (supra) and K.L. Shephard’s case (supra), some more rulesy
came to be added to the rules of natural justice, e.g. the
requirement to give reasons vide S.N. Mukherji Vs. Union of India
AIR 1990 SC 1984. In Maneka Gandhi Vs. Union of India (supra)
(vide paragraphs 56 to 61) it was held that natufal justice is part of
Article 14 of the Constitution.

In the present case, we are developing the principles of natural
justice by holding that fairness and transparency in public
administration requires that all entries (whether poor, fair,

average, good or very good) in the Annual Confidential Report of a

“public servant, whether in civil, judicial, police or any other State

service (except the military), must be communicated to him within
a reasonable period so that he can make a representation for its
upgradation. This in our opinion is the correct legal position even
though there may be no Rule/ G.O. requiring communication of the
entry, or even if there is a Rule/ G.O. prohibiting it, because the
principle of non-arbitrariness in State action as envisaged"by
Article 14 v'(v)f fhe Constitution in our opinion requires such
communication. Article 14 will override all rules or government

orders.

We further hold that when the entry is communicated to him the
public servant should have a right to make a representation against
the entry to the concerned authority, and the concerned authority

must decide the representation in a fair manner and within a
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reasonable period. We also hold that the representation must be
decided by an authority higher than the one who gave the entry,
otherwise the likelihood is ‘that the representation will be
summarily rejectsed without adequate consideration as it would be
an appeal from Caesar to Caesar. All this would be conducive,to
fairness and transparency in public administration, and woulc\l-,"'
result in fairness to public servants. The State must be a model
employer, and must act fairly towards its employees. Only then

would good governance be possible. r

3— Re aifyer F@n-479(Tadl) /2010, SR Yo¥ 90 9 3G €M
SR faeqddt 9 37y # A1 ST e, SEEIE gRT fodid 05.12.2011 @l
fofa/ amew wika fovar man 8, e yifie afer fFiaq & —

“Considering the background of present case, we hereby direct
the Chief Secretary to State Government of U.P. to issue
appropriate Government Order/ Circular for communication of
. all the entries (whether poor, fair, average, good or very good)
to all the state employees as per dictum of Hon’ble Supreme
Court, as laid down in pafas 36 & 37 of case of Dev Dutt vs.
Union of India, (2008) 8 SCC 725, with a further provision for
making representation to the higher authorities and if
necessary, appropriate amendment be made in U.P. Government
Servants (Disposal of the representation against adverse annual

— confidential reports & allied matters) Rules, 1995.” c

4— W.WWWW.WWEEW{&BWE%@H
H, W [OORIWM IRF gRT SaiNeHa (Satisfactory), St/ 31@8T (Good),
3fd I (Very Good) Td S (Outstanding) IET 3ifdd fy = @t Refa A
o o W R o @ Pty v T 8

G- SeelEg g & & W9 /3NaNeHa  (Bad/ Unsatisfactory) U,
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JAIde & FMEIRY & e d WYY WaR Wad (Jfaga aife My
Rurel @ fdeg yamEed IR Wedg AMal & Fern) e, 1995" Trdt 8

6— 78 4@ fofa form mar @ 6 Ol dawore (Satisfactory), STH/
3BT (Good) AT 3 ST (Very Good) T & Ay ylife yraaal e :
ER1 yegrded fean e & A 99e Frarer &g Ffoiaa ergwen rll — '

1) Ife gfafie uraear oifde sifed @ T AT § Fgaa 78l ¢ @R
U fivg TR FRY GRT GG o 9w § o @ ahfe
AT fy SM @ Al ¥ 3 A% B iR 3 e il
TR ¥ U@ Ufh SR & THeN B W e §a | Ik
Wiaal TaR U6 e SR & D13 WEeR Suael 9 @,

Wiiepd] TGN Bl &1 ST JTded TR IR A |

2) JRfd e Ufh SR @ WRGR 3Mdl Widd WREN gRI
TN Wi & fFie 9 @ gfege v @ Ay wgfud
TR, form wfafte sifed of &, 9 amenr e @ W

yidewy g & o afe wfua oRer! e fife sifda @
&, I Ao ¥ Q4 War A 7 @ W1 8 AT Aalga 8 W8 A
faafraa &), & 3 s =i &rf |

3 @ i OR D TR au wed ReR, kR, g)

—yffe sifba B arer TN @ e & WY AR AR @

IREn S T &, o WRd qedl @ e H ydeed W GER
R gY o A8 & HioR GER e wiRa faar SR |

4) STYHAR IR MCY TR WeN wae @ fafed w0 9
e femam SR | ‘
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5) YRR—6(3) @ AR WIRA fdar T amew v &nm, diuiq g9
T W By {3 yRIded gy T8 &R |

7— SO @ BH 4 Y TT Ge &1 (9 g3 ® 5 quar ww gw ford
T fofg &1 FeR | FUeH §REq R & FE B |

&N)

|fq |

USih q@I-36/1/78(1) / @12 /2013—dglaid
yfafe FeferRad &1 @l & smawas sriarel og UNd —
1) A fOTTRAE / PrateTee, SR Yoy |
2) WK AUeArm / fenfiien, SR uew |
3) U@ Wfod, 5 o, SOY YR |
4) Y@ WfYa, four a1/ faum uReg, SR wew|
5) Wifyd, die a1 SN, TR YT, SCEMEIE |
6) Wfa, Ioa URYg, ITR U<, TG |
7) 99 ARCR/ 99 ARHR, FRgfn fadmT, SR yew we |
+ 8) AT & AR S |

3T 9,

( roflT AR )
U9 9iYd |



